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Labor policy reforms 

ĄShift from passive to active policies
- tighter eligibility conditions
- stronger search requirements

ĄMarginal changes in unemployment benefit generosity
- except for Germany and the Netherlands

ĄDeregulation of employment protection for temporary workers 

ĄMarginal changes in employment protection for regular workers 



Design and administration of labor policy

ĄUnemployment insurance, employment protection and activation not 
a well-designed policy mix, some tendency to change this in recent years

Administration:
ĄUnemployment insurance and activation policy by one public body in 

most countries, yet funding separated
ĄUnemployment insurance and social assistance by different bodies, 

lack of coordination
ĄEmployment protection by employers and court

Social partners:
ĄRestricted role
ĄSector influence by collective agreement



Policy characteristics unemployment insurance
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A = required work record
B = replacement rate: statutory
C = replacement rate average 
D = Maximum benefit level
E = Maximum benefit duration

More to outside = more generous
More to inside = less generous
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Policy characteristics employment protection

Belgium Germany Denmark

A = notice period short contract (9m)
B = notice period long contract (20y)
C = severance pay
D = trial period
E = use of fixed-term contracts
F = CA Law 
G = overall OECD EPL indicator

More to outside = more strict
More to inside = less strict
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Policy characteristics activation policy

Ąwide range of instruments used by countries
- counseling
- job search assistance
- training

ĄDenmark and Sweden most intensive activation policies

Ą UK ‘catching up’ quickly

ĄBelgium, Germany, France and the Netherlands also implemented 
recent reforms to activate the unemployed 



Labor market outcomes 
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Labor market outcomes 
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Conclusion

ĄCombination of labour policy instruments seems to matter for labour 
market outcomes, but no direct link

ĄMultiple optima?

ĄDanish Golden Triangle  applicable to other countries?

ĄCan Danish flexicurity system cope with the current economic crisis?


